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Abstract

Sexual harassment is an unwelcomed behavior of a sexual nature, which is exercised by both 
men and women towards each other, for the purpose of sexual profit, creating the feeling of 
being powerless in front of it. Sexual harassment in the workplace consists of a series of abusive 
behaviors and actions, it poses a direct threat to the physical and psychological well-being of 
employees. As it has become a very disturbing phenomenon over years, measures have been 
added to combat it. Among the key means of preventing or combating this phenomenon is 
the definition of a comprehensive legal framework at international and national level and the 
establishment of monitoring and punitive units in case of ascertainment of concrete cases. In 
this paper you will find elaborated in general terms the definitions regarding sexual harassment 
in the workplace by some international acts, ratified by Albania, as well as the approach that 
domestic legislation applied to this phenomenon. It is worth noting that Labor Code has been 
amended by Law no. 136/2015, dated 05.12.2015 “On some additions and amendments to Law 
no. 7961, dated 12.07.1995 "Labor Code of the Republic of Albania", as amended 1. 
In the context of reforming the legislation and its alignment with the international one, this 
change is considered as one of the most important ones in the Labor Code. These provisions 
are binding on the employer, but also on other employees within a work environment and 
protection for the employee or jobseeker against whom manifested forms of behavior that 
constitute sexual harassment. The purpose is clear, to protect the personality of the employee 
or jobseeker, to ensure safety, to protect the mental and physical health and professional future 
of the employee in employment relations and because of it.
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